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Regents approve
new logo design
The Board of Regents ap
proved a design for the new
Eagles logo, unveiled at its
special board meeting Aug. 9.
The board approved changing
the logo from the "Hurons" to
the "Eagles" at its May
mee1ing.
The development of the logo
design was coordinated by
Laurence N. Smith, vice presi
dent for University Marketing
and Student Affairs.
"I am very pleased with the
design we have adopted and it
has received an enthusiastic
response from the members of
the University community who
have seen it," Smith said. "We
considered taking this off cam
pus for development but
ultimately felt we could create
this within the University using
the talents of our students and
staff."
The design of the new logo
was developed primarily
through the efforts of Anthony
Fisher, a senior from Ida,
Mich., who is completing his
degree in an individual inter-

disciplinary concentration,
Chris P-aul, a senior from Can
ton, Ohio, majoring in graphic
design and written communica
tions, and Deborah Kern,
supervisor of graphic services
in University Publications.
Criteria for development of
the design included uniqueness,
realistic representation of an
eagle as opposed to a caricature,
ability to use individual com
ponents of the design on their
own, i.e., talons, head, wings,
feather, and capability of being
used whether small or large
Continued on page 4

McKenny Union Plans
Open House Sept. 5
McKenny Union will host its an
nual Open House Thursday, Sept. 5,
from 10 a.m. to 4 p.m.
The day will include video
games, refreshments, musical and
other entertainment and prizes all
designed to introduce staff and
students to the union and its
facilities.
For more information, call Ceil
P-aulsen at 7-1313.
Athletics Offers Special
Group Ticket Packages
Intercollegiate Athletics is in
viting clubs, fraternities, sororities,
reunion classes and other organiza
tions to enjoy a football outing at
Rynearson Stadium at reduced
ticket prices through the purchase
of Coupon Exchange Books.
Each $40 book contains five chits
redeemable for $10 reserved seats
to any game.

For every five books purchased,
the buyer receives one free bonus
book.
With the purchase of 10 books,
for a total of 60 tickets, Inter
collegiate Athletics will provide a
complimentary sub sandwich for
the group's tailgate.
Call John Nordlinger at 7-1050 to
arrange a package appropriate for
your organization.

Host Families Sought
For Exchange Students
Student Travel Schools, a
Washington D.C.-based exchange
student organization, is seeking
area host families to house foreign
exchange students for the upcoming
year.
STS brings primarily high-school
age students from Western Europe,
Australia, New Zealand and
Canada to the United States for a
variety of exchange programs which
typically last from August through
the following June or July.
For information on hosting a stu
dent, call 1-800-522-HOST or area
STS representative Maria Bayne at
729-7945.
Tuition Waiver Changes
Must Be Reported
The tuition waiver benefit is
designed to encourage EMU
employees to continue their educa
tion by waiving tuition fees for up
to six credit hours for full-time
employees and three credit hours
for part-time employees.
All changes, such as drops, adds,
changes in class levels or the deci
sion not to register at all, must be
reported in writing to the Benefits
Office. Failure to do so results in
inaccurate records, which affects
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$116.6 million 1991·92 budget is
7

percent more than last year

A 1991-92 General Fund
operating budget totaling
$116,672,090 was approved by the
Board of Regents Aug. 9.
The budget represents an increase
of $7.61 million or 7 percent over
last year's operating budget, of
which $5.28 million is attributed to
wage and price increases of 4.8
percent. The remainder of the in
crease, $2.33 million, is for pro
gram improvements.
The budget is based upon an
assumed state appropriation of
$64.65 million providing an addi
tional $2 million over 1990-91.
Although the fiscal year 1992 ap
propriation has not been enacted,
the assumed appropriation is a
compromise between the Michigan
House and Senate recommendations
for EMU.
The budget includes anticipated
wage and salary adjustments, with
their associated benefits costs, total
ing $3.88 million; an additional
$469,405 increase in staff benefits
costs; a $300,000 increase in the
budget for contracted services, sup
plies and materials; $64,000 to aug
ment major postal budgets; increased
utility costs of $364,699; increased
legal fees of $40,000; other contrac-

tual service fee increases totaling
$66,550; and increased admini
strative costs, including accredita
tion fees and expenses, of $86,691.
The total commitment for pro
gram improvements in this budget,
including the annualization of
1990-91 actions, is $1.72 million
($753,283 for 1991-92 alone), of
which $604,258 is for one-time
only or non-recurring expenditures.
The budget incorporates the alloca
tion of $544,442 of the fund
balance to cover most of the non
recurring projects.
The program improvement expen
ditures include: $122,992 for
University Library acquisitions,
raising that annual budget to $1
million; $210,008 for full-year
operating costs for the College of
Business; increases in the base
allocation and salary budgets for
faculty and academic support total
ing $582,952; a $183,155 increase
for the General Fund Scholarship
and Awards program; $194,688 for
the addition of 20 graduate
assistantships; $103,126 in matching
support for Intercollegiate Athletics
revenue sports; $54,566 to support
the Kellog Early Childhood Educa
tion program; $28,296 for doctoral
fel low ships in EMu·s new doctoral
- - - - - _ _ _ - -

Student Accounting, Financial Aid
and the Accounting Office.
For more information on chang
ing a previously approved tuition
waiver, call the Benefits Office at
7-3195.

Regents Renew Ohio
Tuition Agreement
The Board of Regents, at its
special meeting Aug. 9, voted to
renew a tuition reciprocity agree
ment with the University of Toledo
which allow s students from Ohio to
attend EMU at resident tuition rates
while students from Monroe County
in Michigan can do the same at
U-T.
The renewal extends the agree
ment to the year 2002 and is the
sixth such renewal. The agreement
originally was entered into in April
1978 and last renewed in April
1987.
The purpose of the agreement is
to improve educational oppor
tunities, minimize costly duplication
of educational programs, promote
the maximum use of educational
facilities and address the problems
of enrollment fluctuation and fiscal
constraints in both states. The
agreement is between EMU, U-T,
the Ohio Board of Regents and the
Michigan Department of Education
under Michigan Act No. 251 of the
Public Acts of 1972.
Over the 10 years of the agree
ment, it may be reviewed from
time to time and can be terminated
at the request of EMU, U-T, the
Ohio Board of Regents or Michigan
Education Department with 12
months prior written notice.
Eastern Michigan and U-T will
report to their respective state
education boards on the annual
enrollment and fiscal implications
of the agreement by Aug. 31 of
each year.
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Focus EMU To Reswne
Weekly Publication
Focus EMU will resume its week
ly publication schedule beginning
with the next issue Wednesday,
Sept. 4.
Following that, Focus EMU will
be published each Tuesday through
April 27 except Dec. 2 and 30 and
Jan. 7.
The deadline to submit copy for
consideration will continue to be
Tuesday by 5 p.m. for the following
Tuesday's issue.
Please submit copy to: Focus
EMU, Public Information Office, 18
Welch Hall.
For more information, call Debra
McLean or Susan Bairley at
7 -4400.

-------

'Surf 'N Turf' Scrimmage
At Rynearson Aug. 23
A football scrimmage and com
plimentary fish and chips meal will
be hosted by Intercollegiate
Athletics Friday, Aug. 23, begin
ning at 4:30 p.m. at Rynearson
Stadium.
Guests will be able to pick up or
order season football tickets, check
out the new Stadia-Turf field and
hear Head Coach Jim Harkema
discuss the upcoming season.
The food will be served at 4:30
p.m. with the final pre-season in
trasquad scrimmage beginning at
6:30 p.m.
RSVP to 7-2282.
Workshops Planned For
Sabbatical, Research Funds
Faculty interested in applying for
Graduate School Research Support
-sabbatical leaves, Faculty
Research and Creative Projects
Fellowships, Spring/Summer
Research Awards and Graduate
School Research Support Funds
are encouraged to attend one of two
workshops planned for Tuesday and
Wednesday, Sept. 10 and 11, from 3
to 4 p.m. in the McKenny Union
Ballroom.
New guidelines and applications
will be available at the workshops
or may be requested from the
Graduate School.

program in educational leadership;
$33,980 non-recurring plus $33,826
(added to base) for changes in the
student loan billing system;
$106,463 non-recurring plus $19,098
(base) for maintenance and expan
sion of the Library NOfIS database
system; and $82,500 non-recurring
plus $3,000 (base) for conversion of
the University's financial record
system ·to a new computer system.
Other program improvements are:
$79,000 non-recurring plus $3,800
(base) to automate the University's
purchasing system; $45,890 non
recurring to fund the 1991 Summer
Incentive Program; $20,000 non
recurring plus $16,460 (base) to
W EMU-FM to compensate for in
creased costs and provide for the
assumption of 50 percent of a loan
payment by the General Fund for a
new transmission tower; $54,443 to
University Computing for a lead
systems programmer; $177,000 non
recurring to University Computing
for the acquisition of an uninterrup
tible power supply; and $32,027
non-recurring plus $1,500 (base) for
the replacement of a computer
system used for institutional
analysis.
Two increases mandated by state
Continued on page 4

EMU gets
child care
award
EMU is otie of 21 Michigan
employers that wilf receive 1991
Michigan Child Care Challenge
Awards in ceremonies tomorrow
(Aug. 21) at 10 a.rn. at the
State Chamber of Commerce in
Lansing.
EMU's Children's Institute,
directed by Dr. Lindy :Buch,
will be honored for offering in
novative employee child care
options. Buch will accept the
award on behalf of the institute.
The Children's lnstitute pro
vides on-campus full- and balf
day care for children of
students, faculty/staff and the
general public. Its programs are
geared for toddlers through
school-age children and run
year-round.
The challenge award program
was designed in 1989 by the
House Republican Task Force
on Child Care to highlight job
provi<;lers who have responded
to their employees' child care
needs. The task force is chaired
by Rep. Lyn Bankes of Livonia.
Other local firms being
honored this year include
Warner-Lambert/Parke-Davis
Pharmaceutical Research Divi
sion in Ann Arbor, the Univer
sity of Michigan Family Care
Resource Program, Catherine
McAuley Health Center, Irwin
Magnetics Systems Inc. and
Saline Community Hospital,
For more information about
EMU's Children's Institute, call
Buch at 7-2348.
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The Board of Regents Aug. 9 ap
proved a new three-year collective
bargaining agreement with the
University's clerical/secretarial
union, United Auto Workers/Tech
nical, Office and Professional Local
1975.
The union's 380 members ratified
the contract Wednesday, July 31,
with 88 percent of those who voted
voting to ratify.
The new agreement extends from
July I, 1991, to June 30, 1994.
It provides for graduated salary
increases based upon the bargaining
unit members' salary grades and
pay positions within those grades,
with the increases averaging 5 per
cent over each of the three years of
the contract.
Under the new graduated pay
plan, employees in the lower grades
and the lower pay positions in those
grade ranges will receive higher
increases.
In this first year of the contract,
wage increases will average 5.61
percent with the estimated cost to
the University being $499,785, in
cluding benefits. Next year they
will average 4.86 percent at a total
cost of $457,134. In fiscal year
1993-94, the average increase will
be 4.54 percent, costing the
University $447,463.
The new contract also allows

salaries to be "capped" at the max
imum w:thin a range, with those
employees receiving scheduled in
creases as bonuses rather than addi
tions to their base salaries.
Under the new contract, clerical/
secretarial salaries for 1991-92 will
range from $13,216 as the new hire
rate for a C S -03 to $40,269 as the
maximum rate for a CS-08. W hile
that maximum rate will stay the
same over the life of the contract,
the CS-03 new hir2 rate will in
crease to $13,811 in 1992-93 and
$14,363 in 1993-94.
Other changes from the previous
contract include: establishment of a
longer probation period for new
employees, from 90 days to 120
days; a provision raising the
minimum salary increase upon pro
motion from the previous 5 percent
of current salary or the new posi
tion minimum, whichever is greater,
to 6 percent of current salary or
the new position minumum after
the employee completes 120 days in
the new position; adoption of a
starting pay rate for new employees
that is 90 percent of that position
range minimum followed by an in
crease to the minimum once the
new employee completes probation
with a "better than good" eva
luation or completes six months of
service if the probation evaluation

is "good or below."
Other changes are: an allowance
that the hiring authority, when
regular job vacancies occur, may
choose from among three senior
qualified bargaining unit candidates
rather than the previous require
ment that the senior-most qualified
candidate be hired; a provision
allowing bargaining unit members
to shift a University holiday to a
regular work day if the holiday falls
on an employee's regular day off;
and the extension of the definition
of "immediate family" f�r bereave
ment leave pay purposes to include
grandchildren, grandparents-in-law,
step parents and step parents of a
current spouse.
The new contract also provides
for the extension, revision or dele
tion of 10 appendices to the
previous agreement.
Finally, the board approved the
reclassification of two bargaining
unit positions, executive secretary
positions in the provost's office and
the executive vice president's office,
to "confidential clerical" non
bargained-for positions. The
reclassifications will allow for the
maintenance of confidentiality of
collective bargaining information as
well as communications routinely
handled by employees in those two
classifications.

1991·92 resident tuition increases
range from 7 .s to 8.2 percent
The EMU Board of Regents Aug.
9 approved resident tuition in
creases ranging from 7.5 to 8.2 per
cent per credit hour for 1991-92.
Even with the rate increases,
EMU's tuition cost is expected to
rank 15th among the state's 15
public universities at the resident
undergraduate lower levels and 13th
at the upper levels.
The new rates for resident
students will be $67.25 per credit
hour for 100- and 200-level
courses, a $4.50 or 7.5 percent in
crease over last year; $71.25 for
300- and 400-level courses, a $5.25
or 8.2 percent increase; and $96.25
per credit hour for 500-level or
above graduate courses, an increase
of 7.7 percent or $6.75.
In addition to Michigan residents,
EMU students from Ohio pay resi
dent tuition rates under an EMU/
State of Ohio tuition reciprocity
agreement.
With registration and other stu
dent fees remaining unchanged, the
board's decision raises the cost of
attending EMU by an average of 7.8

percent for full-year-equated resi
dent undergraduates, or an increase
ranging from $155 to $189 per
academic year. For full-year
equated undergraduates, the annual
tuition and fees cost of attending
EMU in 1991-92 will be $2,223 for
freshmen and sophomores, a 7.5
percent increase, and $2,347 for
juniors and seniors, an 8.22 percent
increase. Full-time resident master's
degree students will pay $2,436 per
year, a 7.69 percent increase.
EMU will enroll its first class of
doctoral candidates this fall, with
tuition rates at that level to be the
500-level course or above rates plus
a 25 percent surcharge. The annual
tuition and fees for resident doc
toral students in 1991-92 will be
$2,037.
Non-resident tuition increases,
ranging from 7.2 to 8.5 percent per
credit hour, also were approved by
the board. The new rates for non
resident students will be $172 per
credit hour for !00- and 200-level
courses, representing a $12 or 7.6

percent increase over 1990-91; $181
for 300- and 400-level courses, an
increase of $14 or 8.5 percent; and
$227 per credit hour for 500-level
and above graduate courses, repre
senting a $15 or 7.2 percent
increase.
For full-y ear-equated, non
resident undergraduates, the annual
cost to attend EMU will increase
7.62 percent to $5,470.25 for
freshmen and sophomores and 8.48
percent to $5,749.25 for juniors and
seniors. Full-time, non-resident
master's degree students will pay
$5,574 per year, a 7.15 percent in
crease, while non-resident doctoral
students will pay $4,652 per year.
Based upon projected enroll
ments, the new tuition rates will
provide revenues totaling
$47,265,361, or an additional $4.9
million over the 1990-91 budget. Of
that increase, $1.9 million is at
tributed to projected student credit
hour enrollment increases, while
the remaining $3 million is at
tributed to the tuition increase.

Regents approve salary increase
funding plan for APs and ccs
A two-year salary increase fund
ing program for non-bargained-for
administrative/professional and con
fidential clerical employees was ap
proved by the Board of Regents
Aug. 9.
The University employs approx
imately 233 AP and 10 CC staff
members.
Under the plan, a salary increase
pool totaling 5 percent of all
budgeted AP and CC salaries will
be established in 1991-92 and
1992-93 to be distributed as merit
pay increases. The amount of in
dividual salary increases is deter
mined by internal merit pay pro
gram guidelines based on employee
performance and pay level within
position salary ranges.
In addition, a pool totaling one
half percent of all salaries will be
budgeted this year and one percent
next year for a salary differential

program for non-bargained-for em
ployees. Those funds will be used
to address salary differentials that
may occur among non-bargained-for
staff due to external market condi
tions. Those salary adjustments will
be made based on the recommen
dation of the employee's respective
vice president, subject to ap
propriate market studies and
uniform standards, with final ap
proval by the president.
The board also approved revised
salary schedules for AP and CC
employees for 1991-92 and 1992-93.
The new AP schedule reflects a 3
percent increase to position range
minimum and maximum salaries
for both years. The CC schedule
has been modified to be equivalent
to the schedule also approved Aug.
9 with a new contract for the
University's bargained-for clerical/
secretarial staff, represented by

UAW Local 1975. That new con
tract reflects an average annual
salary increase of 5 percent.
Under the new schedule for AP
employees, salaries in 1991-92 will
range from $14,683 as the minimum
pay for an AP-03 to $143,654 as the
maximum rate for an AP-17. In
1992-93, the range will be $15,123
at the lowest rate to a maximum
$147.964.
The CC schedule range for
1991-92 will be $14,685 as the
minimum for a CC-03 to $45,504
as the maximum pay for a CC-09.
Next year, the CC range will be
$15,346 (CC-03 minimum) to
$45,823 (CC-09 maximum).
It is projected that this salary in
crease program will cost the
University $739,300 including
fringe benefit costs in fiscal year
1991-92 and $827,400 in 1992-93.

The Board of Regents approved
the following staff appointments at
its special meeting Aug. 9.

Richardson

Robbins

Dr. Barbara Richardson,
academic vice president and dean
at West Virginia Wesleyan College,
was appointed associate dean in the
College of Arts and Sciences.
Richardson had been at West
Virginia Wesleyan, where she also
was an associate professor of
sociology, since 1987. She was a
senior research associate in the
U.S. Department of Education's Of
fice of Educational Research and
Instruction in Washington, D.C.,
from 1980 to 1987 where her work
included the preparation of
analytical essays on postsecondary
educational reform for the annual
Congressional report "The Condi
tion of Education." Richardson was
an assistant professor and graduate
faculty member in Cornell Univer
sity's School of Human Ecology
from 1975 to 1980 and an assistant
professor in the State University of
New York at Binghamton Depart
ment of Sociology from 1973 to
1975. She also was a visiting fellow
in the Department of Psychology at
the University of Otago in
Dunedin, New Zealand, in 1972-73.
Richardson served as director of
Cornell University's Resource
Center on Midlife Development
from 1976 to 1980 and was an
assistant and researcher in the Bar
nard College office of counseling
and career planning, Sarah
Lawrence College office of the
dean and Radcliffe College office
of the dean between 1964 and 1968.
Richardson serves as an on-going
research consultant to the American
Association of Retired Persons' Na
tional Task Force on Aging and
Women, the District of Columbia
School System and the National
Coalition for Women and Girls in
Education.
Richardson holds a bachelor's
degree from Harvard University, a
master's degree from Columbia
University and a doctorate from
Cornell, the latter two earned in
1967 and 1975, respectively. She
also attended the HERS Mid
Atlantic Institute for Women in
Higher Education Administration in
1976.
Her publications include the
books "Achievement and Women:
Challenging the Assumptions" (The
Free Press, 1982), which she co
authored, and "Sex Role Research:
Measuring Social Change" (Praeger,
1983), which she co-edited. She
currently is working on a book titled
"Aging, Gender and Policy: Organ
ized Movements of the Nineteen
nineties."
Richardson has conducted inter
national research projects on the
impact of maternal employment on
family interaction patterns and
children's educational and occupa
tional aspirations and achievements.
She has served as a grant panelist
or reviewer for the National
Science Foundation, Fund for the
Improvement of Postsecondary
Education, National Institute of
Mental Health, National Institute
on Aging and Office of Educational
Research and Instruction.
As associate dean, Richardson
will assist the dean in the ad
ministration and development of the
College of Arts and Sciences.
Dr. Jerry H . Robbins, professor
of educational administration at
Georgia State University and
former dean of its College of
Education, was appointed dean of

EMU's College of Education.
Robbins, 52, replaces Dr. W.
Scott Westerman who retired.
Robbins had been at Georgia
State since 1979 and was interim
dean there in 1983-84 and dean
from 1984 to 1990. He also served
as associate vice president for
academic affairs from 1979 to 1984
and was an American Council on
Education fellow there in 197 7 -78.
Also at Georgia State, Robbins
served in several administrative
posts on an interim basis, including
director of the research office,
director of the Division of Continu
ing Education and dean of
admissions.
He was dean of the College of
Education and professor of educa
tional administration at the Univer
sity of Arkansas at Little Rock
from 1974 to 1979. From 1965 to
1974, he worked at the University
of Mississippi, serving as professor
and chairman of the Department of
Educational Administration and
Foundations of Education from
1970 to 1974, associate professor of
education from 1968 to 1970 and
assistant professor from 1965 to
1968.
In addition, Robbins was a
visiting professor of education at
the University of Tennessee in 1970,
executive secretary of the Arkansas
School Study Council from 1963 to
1965, a high school principal in
Missouri from 1961 to 1963 and a
public school teacher in Arkansas
in 1960-61.
Robbins holds a bachelor's
degree from Hendrix College in
Arkansas, earned in 1960, and a
master's degree and doctorate from
the University of Arkansas, earned
in 1962 and 1965, respectively. He
also has studied at the University
of Central Arkansas, University of
Mississippi and Harvard University.
His academic service activities at
Georgia State included membership
on several search committees, the
university research council, conti
nuing education board, advisory
committee on retention studies,
'university senate, administrative
council, computing resources com
mittee, enrollment forecasting
group, institutional review board
and the international students
committee.
He won a 1988 President's Award
from the Association of Teacher
Educators, an Honor Key from the
Kappa Delta Pi executive council in
1982 and a Hegwood Award for
meritorious service from the
University of Arkansas at Little
Rock College of Education.
Robbins has written or co-written
numerous articles, book chapters
and reviews throughout his career
and has worked as a consultant for
several public school districts, com
munity colleges, universities and
public and private agencies in
Mississippi, Alabama, Arkansas,
Colorado, Georgia and Louisiana.
Robbins belongs to the American
Association for Higher Education,
American Association of School
Administrators, American Educa
tional Research Association,
Association of Teacher Educators,
Kappa Delta Pi honor society in
education and several other profes
sional organizations.
As education dean, he will direct
and coordinate the operations of the
College of Education.
John R. Hamel, a public rela
tions intern with both the Detroit
Tigers and the University of
Michigan, was appointed assistant
manager of sports information.
Hamel, 24, replaces Karen
Griess who left the University.
Hamel earned a bachelor's degree
in telecommunication and film from
EMU in 1989. While working
toward his degree, he worked as a
student assistant and intern in the
Sports Information Office for four
years.
Continued on page 3
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Saunders leads champion trap and skeet team
By Leab Anger

What does it take to be a suc·
cessful trap and skeet shooter?
"Practice. A Lot of Practice," says
Dr. Ron Saunders, associate pro·
fessor in EMU's Health, Physical
Education, Recreation and Dance
Department.
And he ought to know. As coach
of EMU's trap and skeet team since
it was first started in 1970,
Saunders has led the group to
several championships.
The team's beginning at EMU,
however, came about under strange
circumstances, Saunders recalls.
"In 1968 we were having a real
uprising with the Vietnam War and
students protesting. We had no idea
what (kinds of classes) the students
wanted, so we said, 'Let's find
out,' " he said.
A survey was set up in the foyer
of Warner Gymnasium which in·
eluded a list of all of the different
classes the HPERD Department of
fered or that were ever offered at
any university. The students ranked
trap and skeet, which wasn't being
offered at that time, sixth among all
of the courses listed.

"We had never had a trap and
skeet course, so we got busy and
put the course in," Saunders said.
It became one of the first co-ed
physical education courses ever of·
fered at EMU; since then, 4,000
students have taken it.
Though Saunders was recruited to
teach that first course, it wasn't
because he had any particular ex·

"Naturally, I am very
·much against anybody
using a gun as a weapon.
This is something that we
use as a sport, just like a
baseball bat is used in a
sport and it shouldn't be
used anywhere else.''
pertise in shooting. "I remember
going out and shooting for the first
time and I shot two out of 25 clay
pigeons. I thought, 'How am I go·
ing to teach this class?'" he said.
Saunders joined the Washtenaw
Sportsman's Club and started get·
ting more experience.

Student writer takes
•quickie' shooting course
By Leah Anget

''Lean forward. Bend your knees. Pull back on the gun. Keep your
cheek tight against the butt of the gun.''
I received diese instructions from Ron Saunders, coach of Eastern
Michigan University's trap and skeet team, during an informal lesson
at the Washtenaw Spons.man's Club.
The only problem was that I could barely lift the gun, let alone
foll ow his instructions.
W hen I was assigned to interview Coach Saunders, and write an ar
ticle about his more than 20 years with the team, I had no idea I'd
end up at the shooting range trying to pick off day pigeons in the
sky.
I began my lesson by trying to shoot a plastic foam Cl.!J> placed up
side down on a stick, Saunders told me to be prepared for the initial
shock of tJ:ie gun firing. I was $0 prepared (OK, l was scared), that 1
fol'gOt to aim. When my first shot finally rang out, the trees above
moved while the cup stayed securely on its Stick. After several unsuc·
cessful attempts at the cup, Saunders decided it was time to move on
to clay pigeons.
Naturally. I was· expecting a piece of clay formed in the shape of a
pigeon. Instead, the so-called clay pigeon was a tluoteScent orange
day disc. Saunders tossed them up while I shot at them. Tile fiTSt 25
birds returned to flle earth in the same shape they went up in. But,
while my aim wasn't improving, my arms and body were adjusting to
the· weight of the gun and l was learning to aim and fire more
quickly.
Finally, just as I was ready to give,up, I hit one, Then another.
And another. And another. Four in a . row! I was excited and so was
my teacher. We decided to call it quits with my good shooting record
.·..
intact.
The next day, my arms were sore but l. felt gQO<I. 1 had chidlenged
mysetf and saw the fl!sults of practice, of trylng again. I now know
why Saunders can the sport "addicting."

New Faces
Continued from page 2
After graduation, Hamel worked
as an athletic public relations intern
at the University of Michigan
where he handled eight sports and
worked with the nationally ranked
Wolverine football, hockey and
wrestling teams. He also was a
game day public relations intern for
the Detroit Tigers baseball club for
one year.
Hamel is a member of College
Sports Information Directors of
America and the United States
Basketball Writers' Association.
As assistant manager of sports in·
formation, he will assist the
manager in preparing and distribut·
ing publicity to the media for all
EMU athletics.
Carole Huston, executive direc
tor of the Humane Society of
Huron Valley, was appointed
associate athletic director in the In·
tercollegiate Athletics Department.

Hamel

Huston

Huston, 51, replaces Lucy Parker
who retired in June.
Huston was a member of the
EMU physical education staff from
1970 to 1975 and was women's
athletic director in 1975-76. She
returns to EMU after serving with
the Humane Society of Huron
Valley from 1987 to 1991. Prior to
that she was the associate athletic
director at Bowling Green State
University from 1976 to 1987.
While at Bowling Green, Huston
was responsible for coordinating 23
men's and women's non-revenue
sports.
A native of Dayton, Ohio. Huston
earned two bachelor's degrees from

He found so much success teach·
ing the course, he decided to start a
trap and skeet club at EMU. The
club operates as an intramural sport
through the Recreation/Intramural
Department. It's not a varsity sport
because the nearest schools offering
varsity competition are in Indiana
and Illinois. No other school in
Michigan offers a similar course or
club, Saunders noted.
The team, because it's so suc
cessful, helps publicize the fact that
EMU offers the only local college
course in trap and skeet. To gain
more publicity, the EMU club will
sponsor some tournaments this year
in conjunction with area sports·
men's club tournaments. " That will
also help people find out that
EMU's got a shooting team,"
Saunders said.
In addition, an instructional tape
is being made to show that EMU is
the only Michigan school offering
trap and skeet shooting courses.
Although EMU's team has en
joyed much success, Saunders
points out that shooting skill is not
required to join. "You don't have to
be good to join the team. You have
to show interest and you're going to
get good with practice," he said.
"A lot of the students learn to
shoot in the trap and skeet classes
and then carry on and join the club
to see how well they can do."
This year the EMU team took
top honors in several events at the
Trap and Skeet Midwest Invita·
tional. The events included
American skeet and trap, interna·
tional skeet and modified clay
pigeon events in which the team
won all first place awards.
The cost of participating in
shooting meets is more than $2,000.
"We used to get money from the
student government six or seven
years ago, but then they put in a
small clause that really hurt us,"
Saunders said. "It said that all of
the meetings had to be on campus
in order to receive funds or close
enough for people to easily get to.
Well, we can't hold a meet on cam·
pus, so that really put us out."
Now the group gets its funding
from local sportsmen's clubs.
Equipment for the trap and skeet
shooting course, however, is provid·
ed by the University. Students in
the course learn specific range pro·
cedures, the mechanics of guns and
shells and actual shooting skills.
Saunders said the ratio of women
to men in the courses is l·to-3, but
female participation is constantly
rising. Over the years, he added,
women have had to compensate for
the length of the gun's stock and
the gun's heaviness, but he's noticed

Bowling Green, in speech and
dramatic arts in 1962 and physical
education in 1966. She earned a
master's degree in physical educa
tion from the University of Akron
in 1969.
During her professional career,
Huston has served on the board of
directors of the Collegiate Council
of Women Athletic Administrators,
the National Collegiate Athletic
Association Long-Range Planning
Committee and the NCAA Extra
Events Committee.
As associate director, she will
assist the director in developing,
directing and coordinating the pro·
grams and activities of all areas of
Intercollegiate Athletics.
Gwynne A. Jennings, former
assistant to the director at the In·
ventors' Council of Michigan, was
appointed program administrator in
the Center for Organizational Risk
Reduction.
Jennings, 39. was with the Inven·
tors' Council in Ann Arbor for one
year. Prior to that she served one
year as a husiness manager for

"I remember going out and shooting for the first time and I shot
two out of 25 clay pigeons. I thought, 'How am I going to teach
this class?' " recalls HPERD's Ron Saunders who has coached
EMU's trap and skeet team to several championships.
that the women taking the courses
today are taller and have longer
arms, so they encounter fewer
problems.
His biggest challenge in teaching
the course is "safety, safety, safety,"
Saunders said. "For instance, the
shell sometimes gets caught inside
the gun and I'm always fearful that
someone is going to turn around
and say, 'W hat's the matter with
my gun?' and have it pointing right
at someone," he said. "I am usual·
ly right beside the student so that if
anything happens like that I am
ready to touch the gun and stop it
from swinging in an unsafe direc·
tion."
Though he's obviously a gun en
thusiast, Saunders knows guns have
a lot of critics and adamantly
points out that his interest is in
shooting as a sport. "Naturally, I

am very much against anybody us·
ing a gun as a weapon," he said.
"This is something that we use as a
sport, just like a baseball bat is
used in a sport and it shouldn't be
used anywhere else."
Saunders shoots on a competitive
team that placed first and second in
several tournaments last fall. The
other people on his team have all
been through the trap and skeet
course at EMU and have also been
on EMU's trap and skeet team at
one time or another.
As such, they stand as examples
for his newer students about what a
little practice and determination can
accomplish. The practice isn't so
hard, however, because Saunders
believes that once you try the sport,
you'll want to perfect it. "It's ad·
dieting," he said. "You can never
do it just once."

Starr Nutrition Services in Ann Ar·
bor and was office manager at
Parnell and McLean Chiropractic
Offices from 1985 to 1987.
Jennings earned a bachelor's
degree from Louisiana State
University in 1974 and a master's
degree from EMU in 1989 where
she received a College of
Technology "Outstanding Achieve
ment Award" for her work.
She currently serves as program
committee co-chair for the Ann Ar·
bor Chapter of the American Socie
ty of Training and Development, is
a past vice president of Huron
Valley Toastmasters and past presi
dent of the Ypsilanti Cooperative
Initiative board of directors and has
presented workshops on listening
skills, public speaking, living wills,
human resource development and
meeting facilitation.
Jennings is a member of the
American Society of Training and
Development and Michigan Organi·
zational Development Network.
As program administrator, she
will manage the UAW-Chrysler Paid

Educational Leave Program by
overseeing the program content,
presenters and logistics, assisting in
administering the budget, supervis
ing staff and developing and eva
luating program changes.

Jennings

Vance

Norbert L. Vance, science in·
structor at Akiva Hebrew Day
School in Lathrup Village, was ap
pointed scientific instrument techni
cian in the Departm@nt of Physics
and Astronomy.
Vance, 36, had been at Akiva
Hebrew Day School since 1986,
where he served as lead instructor
in the science department. He has
Continued on page 4
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been a lecturer in EMU's Physics
and Astronomy Department since
1985 and was a graduate assistant
there from 1981 to 1984. He also
was assistant to the director of
residence halls and assistant
manager of Hoyt Conference Center
at EMU from 1"77 to 1981 and
worked as a vehicle prototype
model maker at Kar Kraft Inc. in
Dearborn from 1982 to 1985.
Vance holds bachelor's and
master's degrees from EMU, earned
in l<J79 and 1984, respectively.
At EMU, Vance has been involved
in the restoration of the Sherzer
Hall Observatory, which was
destroyed in a fire in 1989 and
subsequently rebuilt. His work
there has included the purchase and
installation of instruments and an
cillary equipment, darkroom opera
tions set-up and coordination of use
of the facility. He also implemented
EMU astronomy course activities at
the University's Kresge Environ
mental Education Center (Fish
Lake) in Lapeer, where he installed
a permanent concrete pier for use
with moderate-sized reflector
telescopes.
In his new job, Vance will
design, build, repair and maintain
scientific, mechanical, electronic
r.nd optical instruments and equip
ment for the department.
Unless otherwise noted, all ap
pointments are effective
immediately.
Due to space limitations, Ap
pointments will be continued in the
next issue of Focus EMU.
FOCUS EMU is published biweekly
during the spring and summer
semesters for faculty and staff at
Eastern Michigan University. The
deadline to submit copy is 5 p.m.
Tuesdays for the following week's
issue. Please send submissions to:
Editor, rocus EMU, Office of Public
Information.
Kathleen D. Tinney, assistant vice
president, Executive Division
Susan Bairley, associate director,
Public Information
Debra McLean, FOCUS EMU editor
Dick Schwarze, photographer
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Research�--- Openings____
To be considered for vacant positions. all Promotional Openings Application Forms
MUST BE SUBMITTED directly to the Employment/Affirmative Action Office and
received no later than 5 p.m. on the expiration date.

Science-Humanities Bridge-Building Projects
The National Endowment for the Humanities (NEH). the Fund for the
Improvement of Postsecondary Education (FIPSE) and the National
Science Foundation (NSF) will invite applications in 1992 under a new
joint initiative to develop undergraduate courses and curricula that integrate
the sciences and the humanities.
The agencies are looking for projects that go beyond disciplinary boundaries
to link the natural sciences, social sciences and humanities. Examples in
clude projects to develop core curricula, create new majors, integrate
course sequences or develop senior capstone courses.
The agencies have established a special deadline of April I. 1992, for
the initiative and plan to provide specific guidelines early next year. Some
of the agencies may accept applications for science-humanities integration
projects earlier under their regular programs that routinely fund similar
projects. FIPSE, for example, will consider preapplications for such proj
ects under its regular comprehensive program, which will have an October
deadline. NSF will accept such applications under its Undergraduate
Course and Curriculum Development Program, which has a target date of
Sept. 16, 1991.
For further information about this program, contact Michelle Barnes
(NSF); Jay Weinstein (NEH) or Cheryl Kozell (FIPSE) at 7-3090.
Teaching Positions in Bulgaria
The American University in Bulgaria is accepting applications for
Visiting Faculty positions at the newly-created American University in
Blagoevgrad , Bulgaria. The university was founded last year. through a
cooperative agreement between the University of Maine, the U.S. Embassy
in Sofia, the Bulgarian Government and the Soros Foundation. It is viewed
by all concerned as a key educational institution in Bulgaria's transition to
a democratic society.
Positions are available starting with this academic year. For further in
formation, contact Jay Weinstein at 7-3090.
Accelerated Small Grants Review
The Agency for Health Care Policy and Research is accepting applica
tions for small grants for health service research, including conferences.
Small grant applications are those with total requested direct costs of
$50,000 or less. AHCPR is particularly interested in receiving small grant
applications from individuals new to the health services research field.
Applicatons are due Sept. 15, 1991; and Jan. 15, May 15 and Sept. 15,
1992. Contact Michelle Barnes for information and application materials.

Budget
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appropriated line-items include
$25,000 for the Urban Teacher Pro
gram, establishing that budget at
$100,000, and a $7,233 adjustment
to the Research Excellence Program
budget bringing its total to
$428,422.
The state appropriation is ex
pected to provide 55.41 percent of
1991-92 revenue, with tuition and
fees providing 40.51 percent of total
revenue.
Other revenue sources include:
$1.38 million in special purpose
student fees; $310,000 in application
fees; $160,000 in financial aid/ad-

The Employment/Affirmative Action Office announces the following vacancies. The
expiration date for applying for these positions is Monday, August 26. 1991. Detail
ed job descriptions may be reviewed in Room 310 King Hall. Posting Boards
across campus also highlight necessary and desired qualifications. Locations of
these boards are main traffic areas in: King Hall. McKenny Union. Roosevelt Hall.
Business and Finance Building, Sill Hall. Pray-Harrold. Rec/IM Building, Physical
Plant. Mark-Jefferson. Hoyt Meeting Center. DC I. and the University Library.
Vacancy information may also be obtained by calling our 24-hour Jobs Line at
487-2462.

CLERICAL/SECRETARIAL

(Minimum Biweekly Salary)
CSAA9211 - CS-04 - $571.90 - Library Assistant II. Tuesday-Saturday. 8 a.m.5 p.m .. except Wednesday, I p.m. - 10 p.m .. LR&T (Library experience and
willingness to work in high volume public service area)
CSSA9206 - CS-05 - $646.27 - Senior Secretary. Equity Programs (Word
processing/computer experience desired: Macintosh. Microsoft Word: and/or
ability and willingness to learn)

ADMINISTRATIVE/PROFESSIONAL

(Annual Salary Range)
APAA9205 -AP-09 - $30.359 · Program Coordinator. Developmental Mathematics
$47,992
APEX9207 -AP-10 - $34.304 - Manager, Technical Services.
University Computing
$54.221
APAA9204 -AP-14 • $64,220 - Academic Dean. College of Technology
$98.901

PROFESSIONAL/TECHNICAL

(Minimum Biweekly Salary)
PTSA9205 - PT-05 - $685.50 PTAA9202 -PT-06 - $772.82 -

Manager, University Apartments
Administrative Assistant I, National Institute for
Consumer Education

FACULTY

F92 14 • Instructor/Assistant Professor. Interior Design. Human. Environmental
and Consumer Resources, Fall 1992
F92 I5 - Instructor/Assistant Professor, Hospitality Management. Human, Environmental and Consumer Resources. Fall 1992
F92 1 6 - Assistant Professor, Accounting. Fall 1992
F92 I 7 • Assistant Professor. Accounting, Fall 1992
F92 I 8 - Assistant Professor. Finance. Fall 1992

FOOD SERVICE/MAINTENANCE

(Minimum Hourly Rate)•
FMBF92 1 9 - FM-10 - $6.24 - Custodian/Housekeeper. Group Leader. Custodial
Services
FMBF921 8 • FM-13 - $6.59 - Driver/Warehouseperson. University Stores
FMSA9206 - FM-13 - $6.59 - Driver/Warehouseperson, Eastern Eateries
•Pay rates stated above do not include shift differential. The pay rate
reflects the probationary rate for a newly hired EMU employee. Current bargain
ing unit members will be paid according to pay rates specified by the current
AFSCME contract for the pay grade.
An Affirmative Action/Equal Opportunity Employer

ministrative expenses; $800,000 in
investment income; $190,000 in in
direct cost recovery; $53,000 in
departmental sales; $843,630 from
Intercollegiate Athletics; and
$148,657 from miscellaneous income.

Logo

Derezinski sets
fall board schedule

Continued from page I

without significantly losing its
features.
The new design has been regis
tered with the U.S. P-atent and
Trademark Office and is the prop
erty of Eastern Michigan University.
The new logo will be phased in
on uniforms and equipment as they
are routinely replaced.

Anthony Derezinski, chairman of the EMU Board of RegentS, has an
nounced Sept. 25 and Nov. 5 as fall 1991 meeting dates for the board.
Wednesday, Sept. 25, wiJl be a regular meeting and Tuesday, Nov. 5,
will be a special meeting.
"We are moving the meeting scheduled for Nov. 27 to Nov. 5 in order
to accommodate the Thanksgiving holiday schedule," Derezinski said.
The four standing committees, Educational Policies, Faculty Affairs,
Finance and Student Affairs, wiU meet during the morning with the
regular board meetings scheduled in early afternoon.
EMU Board of Regents meetings are held in Welch Hall.

Events

Week ____________________________
of the Aug. 20 · sept. !

20
Wednesday 21
MEETING - The Ypsilanti Kiwanis Club will meet, Intermedia Gallery, McKenny
Tuesday

MEETING - UAW Local l<J75 will meet, Gallery I, McKenny Union, 12:30 p.m.

Union, 11:30 a.m.
MEETING - UAW Local 1975 will meet, Faculty Lounge, McKenny Union, noon
MEETING - The EMU Faculty Council will meet, Room to be announced, 3 p.m.

Friday

23

WORKSHOP - The Benefits Office will present an orientation workshop for new EMU
employees. Call 7-3195 to sign up, 205 Welch Hall, 8:30 a.m.

Tuesday

27

MEETING - UAW Local 1975 will meet, Gallery I, McKenny Union, 12:30 p.m.
MEETING - AFSCME Local 1666 will meet. Huron Room. McKenny Union. 5 p.m.
MEETING - The EMU P-anhellenic Council will meet, Regents East, McKenny Union,
6:30 p.m.

Wednesday

28

MEETING - The Ypsilanti Kiwanis Club will meet, Intermedia Gallery, McKenny
Union, 11:30 a.m.

Saturday

31

FOITTBALL - EMU will play at Bowling Green State University in its 1991-92 season
opener. For tickets, call 7-2282, Bowling Green, Ohio, I p.m.

Sunday

1

Monday

2

Tuesday

3

FRESHMAN ORIENTATION - The Office of Campus Life will be hosting various
Freshman Orientation activities today and tomorrow. Call 7-3045 for more information, all
campus, various times
HOLIDAY - Due to the Labor Day holiday, all EMU offices and departments will be
closed today, all campus, all day

W ELCOME W EEK/CAMPUS FEST - The Office of Campus Life will host a series of
activities to welcome students back to campus for the 1991 fall semester. Call 7-3045 for
details on specific activities, all campus, various times
MEETING - UAW Local 1975 will meet, Gallery I. McKenny Union, 12:30 p.m.
MEETING - AFSCME Local 1666 will meet, Faculty Lounge. McKenny Union. 5 p.m.

